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Euromoney policies 


Euromoney is a public company which operates globally and therefore has certain responsibilities — 
to our investors, employees, customers, suppliers, business partners, legislators, regulators, other 
stakeholders and the communities we serve. Therefore, as a group, we have policies in place to help 
us meet these responsibilities and which we require our businesses and staff to follow. 


These policies have a number of objectives: to help us manage risk; to ensure we comply with our 
legal and regulatory obligations; and to put controls and processes in place which result in a consistent 
approach across our group. All policies are sponsored by the CEO, CFO and Group Management Board. 
A failure to comply with a group policy may result in disciplinary action, including potentially dismissal. 


About this policy 


A diverse Board includes and makes good use of differences in skills, experience, background, 
ethnicity, gender and other characteristics. These characteristics collectively represented on the Board 
should reflect the diverse nature of the environment in which the Company and its stakeholders 
operate, and improve its effectiveness through diversity of approach and thought. 


Who this policy applies to 
All Board Members 
Responsibility for this policy 
Company Secretariat 

Policy review 


This policy is reviewed and approved annually by the Board. 


Policy 


The Board Diversity Policy (the “Policy”) sets out the Board of Euromoney (the “Board”) approach to 
inclusion and diversity when reviewing the composition of the Board and its Committees, including 
when appointing new directors (executive and non-executive) to the Board. 


Principles 


1. The Board acknowledges the benefits of greater diversity and remains committed to a target 
to ensure that the Board has Directors that have a wide range of demographics, skills, 
knowledge, experience, race, gender, nationality, geographies, and other relevant personal 
attributes on the Board to provide the range of perspectives, insights and challenge needed to 
support good decision making. 


Membership 


2. The Board wishes its membership to be reflective of the communities which the Group 
operates in and for its members to bring the benefits described above. It will do this by 
ensuring that: 


e its membership meets the voluntary the Hampton-Alexander principle: that at least 
33% of a Board’s directors are female 


° its membership is consistent with the voluntary Parker Review principle: that at least 
one director of colour sits on a UK public company Board 
° the Nominations Committee’s Terms of Reference reflect the points below 
Nominations Committee 
3. The Nominations Committee will: 
e ensure when searches for an appointment to the Board are conducted by the 


Nominations Committee or by external search firms, they will identify and present an 
appropriately diverse range of candidates reflective of the above principles; 


e only engage executive search firms that are a signatory to the Executive Search Firms’ 
Voluntary Code of Conduct; 


e require search firms to produce candidate briefs and short-lists (meaning candidates for 
interview) which are reflective of the principles; 


e consider the principles in the course of identifying, interviewing and recommending 
candidates for appointment to the Board 


Review 


4. The Chair will ensure that boardroom diversity is considered as part of the annual Board 
evaluation and annual review of the Board’s composition. 


5. The Board will review this policy on an annual basis, and it will be published on the Group’s 
website. 


Group approach 
6. The Board supports and encourages management’s actions to increase the diversity of the 
Group’s senior leadership team. 


